@ ASSE v NEWS

American Society of Safety Engineers Colorado Chapter — December, 2006

EXECUTIVE BOARD

President
Public Relations Chair
Mark Semonisck
303-588-6950
Mark.Semonisck@Lockton.com

President— Elect
Vice President
Program Chair
NOCO Section Liaison
Michael Lorenzo, CSP
303-361-4343
michael.lorenzo@pinnacol.com

Treasurer
Mick Lewis, CSP
303-420-2792
lewismick@hotmail.com

Membership Chair
Awards and Honors Chair
Tammy Stevens
303-657-4466
TammyStevens@lafarge-na.com

Newsletter Chair
Annual Conference Liaison
Holli Merchant, CIH, CSP
303-986-1067
hmerchant@ehsdocuments.com

Secretary
PDC/Education Co-Chair
Justin Chivers
303-944-1364
Justin.Chivers@pinkardcc.com

Foundation Liaison
PDC/Education Co-Chair
Dustin Richartz
303-292-1206
dustin.richartz@ensignusd.com

NOCO Chairperson
Clyde Serna
970-266-1801

clyde.serna@pinnacolassurance.com

CoPS Chair
Christine Sullivan
303-414-6083
Christine.Sullivan@Lockton.com

Website-www.coloradoasse.org

NEXT MEETING.

DATE: TUESDAY - December 12, 2006

PLACE: Garcia’s Mexican Restaurant
5050 S. Syracuse St., Denver, CO 80237

TIME: 11:00 Registration
11:30 a.m. Lunch
12:00 - 1:00 Program

DIRECTIONS:
I-25 to Belleview Rd. Exit
East on Belleview Rd. to Syracuse
North on Syracuse to Garcia’s.

COST: $16.00 with reservation by 5:00 P.M. Friday,
December 8, 2006. $21.00 at the door without a
reservation. For reservations call: 303-615-7588
Or Email: michael.lorenzo@pinnacol.com

TOPIC: OSHA's new VPP Mobile Workforce Demonstration
Program for Construction.

This presentation discusses the ins and outs of OSHA’s new Voluntary
Protection Program (VPP) Mobile Workforce Demonstration Program for
Construction which became effective on October 1, 2006.

SPEAKER: Brad G. Baptiste

Brad Baptiste has served as the Voluntary Protection Program (VPP)
Manager for OSHA in Region VIII since June of 2004. Region VIII
includes the States of North and South Dakota, Montana, Wyoming,
Colorado, and Utah.

Brad has been with OSHA since 1991, and he has served as an
Industrial Hygienist, a Safety Compliance Officer, and as a Team Leader
in area enforcement offices. Brad received a BS in Biology from Texas
Christian University and a Masters in Public Administration from
Louisiana State University. In addition to his passion for employee
safety and health Brad enjoys spending time with his wife and two
children.



COLORADO CHAPTER NEWS:

The Colorado Chapter Board of ASSE has been very busy finishing up the final details from the annual
OEHR&S Conference, working on getting our membership lists up to date and planning for a Spring
Professional Development Conference. However we want to take a moment out from all of the activities
going on to wish all of our members a Very Happy Holiday Season!

NOCO NEWwWS:

Check out the quarterly NOCO meeting on December 5, 2006 at Biaggi’'s at Centerra which is at I-25 and
Highway 34. We look forward to seeing you there!

ASSE NEWS:

AMERICAN SOCIETY OF SAFETY ENGINEERS ANNOUNCE AVAILABILITY OF NEWLY REVISED
CONSTRUCTION AND DEMOLITION SAFETY STANDARD

ASSE recently announced the availability of the newly revised American National Standard Institute
(ANSI) A10.6-2006 standard, Safety Requirements for Demolition for Construction and Demolition
Operations, approved by ANSI on September 11, 2006.

The ANSI/ASSE 10.6-2006 standard is one of a series of safety standards that focus on construction and
demolition operations. The latest version of the standard provides minimum requirements to protect and
safeguard employees and the public and to prevent property damage that may occur during demolition
operations as it applies to the demolition of buildings and other structures. The A10.6 standard also
complements the newly reaffirmed ANSI A10.7-1998 standard, Commercial Explosives and Blasting
Agents—Safety Requirements for Transportation, Storage and Handling and Use.

ASSE Professional Member Michael R. Taylor, CAE, and A10.6 subgroup chair, said, “Currently, OSHA,
NIOSH and state, municipal and government agencies recognize the A10.6-1990 (R1998) standard. ANSI
and the ASSE will work together to promote the newly revised standard among these agencies and
others.”

ASSE serves as the secretariat for the A10 Accredited Standards Committee on construction and
demolition operations. The A10 standards serve as a guide to contractors, labor and equipment
manufacturers in the construction and demolition industry.

The A10.6-2006 standard, Safety Requirements for Demolition for Construction and Demolition
Operations, will be available in both print and electronic format. For more information, contact ASSE
Customer Service at 847-699-2929 or visit ASSE’s website at www.asse.org.

TECHNICAL CONFERENCE CALLS:
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Details: http://www.asse.org/frccO6loto.htm




OSHA NEWS:

OSHA Unveils New Guidance Document for Protecting Employees against Avian Flu

OSHA Guidance Update on Protecting Employees from Avian Flu Viruses, and other important resource
information on the topic, was recently posted to OSHA's Web site to alert employers and employees about
the hazards of occupational exposure to avian influenza from infected birds, and provides practical
recommendations on ways to avoid infection. This new document updates guidance on avian flu issued by
OSHA in 2004. The update provides separate recommendations for poultry employees and those who
handle other animals, laboratory employees, healthcare workers, food handlers, travelers, and U.S.
employees stationed abroad. The primary focus is on good hygiene, including the use of gloves and hand
washing, as well as respiratory protection for those who work with infected animals or individuals.

National Emphasis Program on Amputations Features Major Changes

OSHA recently revised its directive on the National Emphasis Program on Amputations to identify and
reduce workplace machinery and equipment hazards which cause or are likely to cause amputations.
Changes include identification of industries and establishments associated with amputations rather than
equipment; lists of typical machinery and equipment associated with amputations; incorporation of a
comparison chart for the Standard Industrial Classification codes and the North American Industry
Classification System codes; and new targeting methodology based on more current data from OSHA and
Bureau of Labor Statistics sources, and the Control of Hazardous Energy (Lock-Out/Tag-Out) and
Mechanical Power-Apparatus Transmission standards related to amputation hazards.

JOB POSTINGS:

Site Safety Manager (11-22-06)
Location: Reno, Nevada

THE IDEAL CANDIDATE

« Advanced degree from a top tier graduate school. (Masters in Occupational Health and Safety
preferred)

« Resume that shows steady progression in Safety Management for the last 5 -7 years.

« Professionally Board Certified in Safety

« Experience in a VPP site or developing a VPP program

e Strong ability to analyze accident data, new processes, and machinery for potential safety concerns

e Strong evidence of stretch assignments that are evidence of superior performance in previous
roles.

+ 5-7 years experience in Fortune 500 companies that adhere to a high hiring standard that equals
Amazon.com and mentors their brightest employees to accept greater challenges.

« Ambitious. Wants to join an Operations team as a Site Safety Manager and grow with the
company, whether that is to a role in Operations Management, Corporate Safety or into a Regional
Operations leadership role.

« The Site Safety Manager is an active member of the Operations team, driving and supporting
cross-group initiatives and is accountable for all Safety functions within the facility.

Responsibilities:

« Ensure compliance to federal and state law as it applies to Life Safety, Lockout Tagout, Fall
Protection, Fire Prevention, Emergency Procedures and Evacuation, and other programs as
described in 29 CFR.

« Develop prevention programs impacting accident trends and conduct job hazard analyses, job
safety analyses.

« Develop, implement, and maintain critical safety training such as Powered Industrial Trucks and
ergonomic programs to meet the needs of managers and associates.

» Accurately report daily metrics to management team.

e Maintain required paperwork such as OSHA 300 logs in compliance with federal law.



» Develop a positive working relationship with local the Fire Marshal, OSHA, and other state and local
authorities as needed.

e Build management and employee commitment for a Safety program through influence. Review SOP
changes and make safety recommendations.

« Managing and develop a multiple shift safety support team.

Additional skills and flexibility required:
e Strong communication, teamwork, analysis, judgment and customer focused skills
e Proficiency in Microsoft Office
¢ Candidates must be flexible regarding shifts.
« Effective presentation and persuasion skills are a must.

Education and experience required:
« BS/BA (preferably in a business or safety/security related area) is REQUIRED

« Minimum 5 years of work experience preferably in a Safety role
e Experience with OSHA regulations specifically 29 CFR 1910
« Retail-Distribution Center Safety with 250 or more hourly employees and some exempt

« Ability to adapt well to fast-paced environments with changing circumstances, direction, and
strategy

e Desire to thrive in a dynamic, growing environment
« Personnel. Professionally Board Certified in Safety preferred

« Experience in a VPP site or developing a VPP program preferred
APPLY: Send resume in MS Word.doc Format to 42-MH318@apply.maxhire.net

Contact: John Callahan 973-758-9200

Loss Control (11-22-06)

Cal West is seeking full or part time loss control personnel to join our rapidly expanding team of
professionals. We welcome semi-retired or at-liberty professionals with a desire to remain active in our
dynamic industry. Cal West representatives perform their duties as independent contractors and,
therefore, must have access to a computer, email and reliable transportation. Interested parties please
email resumes to judy.carson@ecalwest.com.

Environmental, Health and Safety Professional (11-22-06)

Ball Packaging is currently seeking an environmental, health and safety professional. The ideal candidate
must have an extensive working knowledge of OSHA and EPA regulations, including OSHA Standards for
General Industry, Clean Air Act, Clean Water Act and the Resource Conservation and Recovery Act.
Primary responsibilities for this position will be the development and implementation of OSHA programs
with a specific focus on machine guarding and electrical safe practices. Person must be capable of
communicating both verbally and in writing, those program requirements to employees at all levels.
Experience in implementing management systems (e.g., ISO standards) is desirable. Person must have a
working knowledge of Microsoft Office Products including; Word, Excel, PowerPoint and Access. Candidate
must be experienced at developing and presenting training programs. Candidate must be capable of
working in, and accomplishing tasks, in a team setting. Travel for this position is estimated at 40%. Send
resumes to Joette Bailey-Keown at JBailey@ball.com.




Safety Director (11-15-06)

Retail Placement Solutions

We have been a leader in the employment of Retail and Wholesale professionals for over 18 years.
Previously known as Management Recruiters of Sparta, Retail Placement Solutions is a MRI Network
Affiliate, one of the world's largest search and recruitment firms.

(Our client is a multi billion dollar retail company that is growing rapidly throughout the USA)
POSITION DUTIES/RESPONSIBILITIES/EMPLOYMENT BACKGROUND:

This position is responsible for designing, introducing, implementing and championing safety and health
policies procedures and processes and ensuring adherence to local, state and federal regulations. The
incumbent will formulate business plans and strategies to accomplish enterprise wide risk management
and establish short and long term safety and health objectives Activities are accomplished within agreed
upon budget while meeting or exceeding the business and financial goals of the company.

TIME: FULL TIME - PART TIME - CONTRACT
EDUCATION REQUIREMENT:

« Bachelor's Degree in Business, Environmental Health and Safety or similar field with concentration
on occupational health and safety and related disciplines required.

« Ten years of relevant and related safety experience with measurable and demonstrable
achievements in the implementation of safety plans and process improvements/objectives of a
major operation.

« 5 years of progressively more responsible management experience.
» Previous experience in a logistics and retail environment highly desired.

« Knowledge of OSHA, EPA, DOT, NFPA and similar regulations as applicable to a logistics and retail
environment as well as fire and disaster prevention and protection required.

« Ability to conceptualize, design and apply “best practices” and alternative approaches.
e Advanced computer skills including MS Office required.

SALARY RANGE:
To attract the best, our client offers an outstanding and highly competitive compensation and benefits
package that includes an exceptional base salary and opportunity for bonuses.

LOCATION:
Phoenix, Arizona

CONTACT INSTRUCTIONS:
For Immediate Consideration, Apply NOW!

To be immediately and seriously considered for this once in a lifetime opportunity, send your resume as a
Microsoft Word document directly to: lance@retailplacement.com

Program Regulatory Liaison (11-10-06)

Senior Service America, Inc. has a SEE position in the Denver EPA office. The position will support the
federal preparedness and prevention programs in the development of partnerships at the Federal , State
and local levels; will interface with industry and the regulators when chemical incidents occur; conduct
preliminary investigations, evaluate compliance and provide technical assistance.

Req: Age 55+, BA/BS degree in Business, Communication or Marketing & Computer literate P/T $
11.81/hr.



Send resume to:

SSAI SEE Program

8403 Colesville Rd, Suite 1200
Silver Spring, MD 20910

fax (301) 578-8895
email:Seep resumes@ssa-i.org

Enforcement Inspector (11-10-06)

SSAI SEE Program has a position in Denver, CO EPA office. The position is responsible for targeting
facilities, inspect regulated industry, analyze & evaluate inspection results & provide recommendations for
action. Provide technical and regulatory guidance.

Req: Age 55+, BA/BS degree in Engineering or chemical sciences & five years working with industry
standards/chemical processes. Computer literate. P/T $ 11.81/hr.

Send resume to:

SSAI SEE Program

8403 Colesville Rd, Suite 1200
Silver Spring, MD 20910

fax (301) 578-8895
email:Seep resumes@ssa-i.org

TSCA Lead Specialist (11-10-06)

SSAI SEE Program has a position in Denver, CO EPA office. Duties include assist w/ direct implementation,
state oversight & outreach activities. Respond to inquires, provide technical assistance, disseminate
information, represent EPA at outreach activities, conduct inspections/audits of regulated communities,
develop presentations, correspondence & outreach materials. Required: Age 55+, BA/BS degree in
Environmental Sciences, good communication & computer skills, P/T $11.81 /hr w/benefits.

Send resume to:

SSAI SEE Program

8403 Colesville Rd, Suite 1200
Silver Spring, MD 20910

fax (301) 578-8895

email: Seep resumes@ssa-i.org

Business Unit Safety Manager (11-11-06)
Objective:

Direct, support, and consult Product Line Management team to effectively implement safety and health
strategy and policy within the Western US Business Unit. Serve as a catalyst and expert resource to
promote and maintain a positive safety culture within the Product Line utilizing performance management
systems to effect a behavioral change. Responsibilities:

Regional/Product Line accountability

+ Direct and advise divisional management as the subject matter expert on the implementation,
management, and auditing of Health and Safety Management Systems to effect continuous
organizational development

« Analyze and effectively communicate trends in Product line accident/injury data to continuously
evaluate programs and policies to assure alignment with the regional and corporate health and
safety goals and directives in support of organizational effectiveness

« Provide value added safety and health service to the US Western Region product lines in the
implementation of best practices, Lafarge AC&A programs and policies, and day-to-day coaching to
divisional management on safety and health issues.



Make a strong contribution as a team player and promote active leadership for safety and health
initiatives

Develop and maintain a positive and constructive relationships with Regional and Product Line
Management, employees and local regulatory agencies, MSHA, OSHA, Fire Departments, etc.

Serve as an expert resource for Product Line management for safety and heath information
regarding safety and health processes and regulations.

Ensure Site management, site safety representatives and site inspection representatives are
adequately trained for the performance of their tasks.

Support the Regional Director of Safety and Health to identifying system, programming and
training needs within the Product Line that impact Regional safety and health goals and objectives
to improve organizational excellence

Provide expertise for investigation and analysis of Health & Safety concerns and incidents,
development of corrective actions focused on influencing behavior change and follow-up
mechanisms to support a culture of continuous improvement

Understand and drive improved safety value added customer service to support the Lafarge
performance culture at divisional level

Contribute to the effectiveness of the Product Line VP or GM in promoting the Lafarge safety
culture focused on behavioral change and personal accountability

Team with Human Resources to ensure implementation, management of safety and health training,
and compilation of appropriate documentation to drive employee development

Lead worker’s compensation case management and return to work programs with Product Line
management and Risk Management Coordinator

Ensure product line management reports and claims management for general liability and
automotive liability in accordance with current regional and executive policy

Monitor federal and state agencies for regulatory changes and advise operations of same

Develop communications to share lessons learned (accident investigations) and best practices with
the Regional and Product Line Personnel

Direct Health and Industrial hygiene monitoring program for product line to assure proper Regional
Industrial Hygiene program implementation and mitigation of occupational health liability to
operations

KPI tracking Support to management at Product Line VP and below in safety and health related
issues

Qualification Profile:

Education preferred: College degree or equivalent experience

Experienced preferred: 5-10 years related experience in construction materials industry
Nationally recognized Safety and Health certifications preferred

Excellent Communication skills, Preferred computer skills: Word, Excel, PowerPoint, Access,
Expert knowledge of MSHA/OSHA regulations

Passion for organizational excellence

Fully developed soft managerial skills

Timely and sound decision-making skills



« Ability to move interchangeably from the role as a team player to individual contributor

Send resume and salary requirements to: mark.hickey@lafarge-na.com

EHS Specialist (11-07-06)
EHS Specialist (.pdf)

Environmental Health & Safety Coordinator (11-07-2006)

Department: Engineering
Reports to: Engineering Manager

Job Description:

Responsible for all Environmental, Health, & safety activities. Responsible for developing & carrying out a
continuing Safety program. Conducts periodic safety inspections & initiates actions to eliminate hazards by
recommending installation of Safety guards, safe working practices, & use of personnel protective
equipment. Works with local governments to make sure our current and future permits are up to date due
to our changing business needs.

« Manages safety budget, team meetings & activities.

* OSHA Inspections & abatement

» Safety walk-thrus & root-cause actions

« Leads the team to investigate accidents

« Makes sure both plants have appropriate Safety Supplies

+ Develops & Manages the Safety Training Program

e Provides Environmental & Safety awareness to the Organization

e Provides monthly Accident & Safety reporting to the organization

« Owns the Worker’'s Comp process with assistance from HR when applicable

e Brings in additional resources when needed to assist EHS activities

« Works with government to make sure permits are up to date & apply for permits when applicable

 Works with the local team to minimize our environmental impact due to waste
EDUCATION: BS Engineering, Applied Sciences, Industrial Hygiene or equivalent
EXPERIENCE: 2-years minimum experience Wood Manufacturing experience, Preferred

SKILLS: Strong computer application required, Team Building, Communication skills with all levels of the
organization

Rob Williams
Engineering Manager
Trustile Doors, LLC
(W) 720-322-8370
(C) 720-317-7042
(F) 303-286-2915




Industrial Hygiene & Safety Manager (11-07-06)
Lafarge - Aggregates, Concrete & Asphalt

Position Description

Position: Industrial Hygiene & Safety Manager
Location: AC&A U.S. Western Business Unit
Denver, Colorado

Supervisor's Title: Director, Safety and Health
Department: Safety
Date: November 2006

Objective:

Ensure implementation and ongoing improvement of Industrial Hygiene, Safety and Health processes and
systems within the AC&A U.S. Western Business Unit (BU) consistent with Lafarge priorities and policies as
well as compliance with relevant regulations. Serve as a catalyst to promote and maintain a positive
safety culture within the BU.

Responsibilities:
Occupational Health

« Manage industrial hygiene program for U.S. Western BU addressing chemical and physical stressors
including, but not limited to, crystalline silica, asbestos, noise, welding fumes and other regulated
substances to evaluate compliance with Lafarge, OSHA, MSHA, NIOSH, and industry standards.

« Knowledge of analytical methods and results interpretation for
industrial hygiene samples.

« Facilitate the development of site-specific occupational health
stressor control plans with U.S. Western BU management.

« Conduct qualitative occupational health risk assessments.

« Prepare technical reports to include risk assessments, deficiencies,
and recommendations regarding safe work requirements.

« Manage the 3E System to include Material Safety Data Sheets and
chemical inventory lists to ensure compliance with the Federal Hazard Communication Standard.

« Communicate lessons learned and best practices with the BU and
product line personnel.

e Collaborate with operational management in identifying occupational
health and safety needs and help develop objectives compatible with the goals and objectives of
Lafarge.

+ Support operational management, external consultants, legal support,
and customers.

Safety Management

« Direct and advise BU management as a subject matter expert on the implementation,
management, and auditing of Health and Safety Management Systems to effect continuous
organizational development.

« Provide value added safety and health service to the US Western BU product lines through the
implementation of best practices, Lafarge AC&A programs and policies, and coaching of
management.



Analyze and effectively communicate trends in product line accident/injury data to continuously
evaluate programs and policies to assure alignment with the BU and corporate health and safety
goals and directives.

Provide expertise for the investigation and analysis of health & safety concerns and incidents,
development of corrective actions focused on influencing behavior change and mechanisms to
support a culture of continuous improvement.

Team leader to promote active ownership and leadership for safety / health initiatives, policies, and
programs.

Support the BU Director of Safety and Health to identifying system, program and training needs
within the product lines that impact BU safety and health goals and objectives to improve
organizational excellence.

Develop training modules and educational materials for key safety and health initiatives.

Understand and drive improved safety value added customer service to support the Lafarge
performance culture.

Contribute to the effectiveness of the product line management promoting the Lafarge safety
culture, focused on behavioral change and personal accountability.

Develop and maintain a positive and constructive relationships with BU and product line
management, employees and local regulatory agencies, MSHA, OSHA, Fire Departments, etc.

Monitor federal and state agencies for regulatory changes and advise operations.

Understanding of behavior based and observational safety program expertise.

Dimensions:

No direct reports.

Number of employees? 2500 at 180 sites in 6 States.
[Key metrics, etc.]. Safety Related KPIs.

Travel 50%.

Qualification Profile:

Education preferred: Master's degree in Industrial Hygiene or Safety
from an accredited university.

Professional certification preferred: CIH, CSP, or ability to obtain.

Experienced preferred: 5-8 years related experience in construction
materials industry.

Excellent field and management communication skills.
Preferred computer skills: Word, Excel, PowerPoint, Access.
Expert knowledge of ANSI/MSHA/OSHA regulations.

Timely and sound decision-making skills.

Good business focus, ability to interact with all levels of an
organization.

Ability to multi-task to efficiently complete projects.

Highly organized and detail oriented.

10



« Passion for organizational excellence.
e Ability to influence without authority.

Supervisor: Mark A. Hickey Date: November 2006
Mark.hickey@Ilafarge-na.com

Cheryl Furr

Regional Human Resources Manager/Training & Recruitment Lafarge North America - US Western Region
303-657-4354 Phone

303-657-4351 Fax

Loss Control Representative (11-07-06)

ACUITY seeks an experienced Loss Control Representative to inspect and report on commercial accounts,
create and implement safety programs, perform accident investigations and provide loss control
assistance to agents and insureds in Denver and the surrounding area. Company car and related
equipment provided.

Bachelor's Degree in Engineering, Science or other acceptable curriculum or equivalent. Ten years
experience in loss control with a multi-line insurance company. CSP, ALCM, CFPS or similar professional
designations are preferred.

Excellent salary and benefits include health, dental, vision, outstanding retirement plans, income
protection, educational benefits, flex time, business casual dress, and much more!

Equal Opportunity Employer

Tonia Gibeault

Human Resources Specialist
ACUITY

2800 South Taylor Drive
Sheboygan, WI 53081

P: (920) 458-9131 ext.1558
F: (920) 458-7299
WWwWw.acuity.com

Safety Manager - Broomfield, Colorado (10-20-06)

Cummins Rocky Mountain is the exclusive distributor of Cummins and Onan products for the Rocky
Mountain Area. We are headquartered in Denver, Colorado and have 14 locations throughout Colorado,
Wyoming, Montana, Arizona, New Mexico, Utah, Idaho, Nevada and El Paso, Texas to serve our
customers, with the finest products in the industry.

As Cummins Engine Company's exclusive distributor, we sell and service the entire line of Cummins
products. These products include engines, replacement parts, software and other related products for
trucking, power generation, bus, industrial, marine and government markets. Cummins engines range in
output from 64 to 6000 horsepower. Cummins Rocky Mountain has 650 employees, approximately 300 of
which are diesel and/or power generation technicians working in our shops and in the field.

Cummins Rocky Mountain LLC is seeking a highly motivated candidate to help us improve our Employees
Safety. The successful candidate must be able to prioritize responsibilities in a fast paced environment.
Must have a high level of initiative and be self motivated. The position is in the corporate headquarters in
Broomfield, Colorado.
The key duties and responsibilities of this position are:

« Create a change in the company’s safety culture

« Develop and implement a behavior based safety program

11



Oversee the investigation of all accidents and injuries to identify causes and necessary corrective
action to prevent reoccurrence. Ensure follow-up procedures are in place.

Work to implement changes in procedures, policies, training, etc. as necessary to prevent accident
reoccurrence. Ensure follow-up and accountability procedures are in place.

Work in conjunction with workers compensation insurance carrier to administer workers
compensation claims and return to work program.

Work with branch management, insurance carrier and corporate leadership regarding property
claims handling.

Administer the Company’s drug and alcohol testing program.

Provide employee training on safety program, drug and alcohol regulations, DOT regulations, fork
lift training and any other areas needed.

Compile and reporting of accident and safety statistics on a regular basis and ensure all required
reports on injuries are completed. Including OSHA logs and MSHA reporting.

Manage the pre-employment physical process and work with branches on any employee
restrictions

Administer the company’s hearing test program

Working with the leadership and associates, perform safety analysis on positions to identify job
demand requirements and safe work practices.

Work with branch safety committees and review safety committee minutes.
Conduct and improve the new associate safety orientation program.

Manage the Company’s overall safety plan and work with management team in ensuring
responsible person's are held accountable for their portion of the plan.

Conduct facility audits and assessments to identify safety deficiencies and work with the branches
to develop proactive solutions and alternatives to solving the identified issues.

Ensure that all branches are in compliance with OSHA, ANSI and all other regulations. With
appropriate leadership and resources, implement changes to ensure compliance.

Develop market specific safety training as needed.

The background, education, and work experience needed to succeed in this job are:

Bachelor’s degree in Engineering, Environmental Science, Safety Management or related field
required

CSP and/or CIH preferred

5-10 years of work experience in the field or a related area

Familiarity with standard concepts, practices and procedures within the safety management field
Knowledge of electrical safety regulations, MSHA and DOT regulations

Must be willing to travel 30% of the time

Highly developed communication skills with all levels of employees and management

Strong computer skills

12



Cummins Rocky Mountain LLC offers competitive wages and excellent benefits. Benefits including medical,
dental, vision, 401(k), vacation, holidays, training, tuition reimbursement, profit sharing, employee
assistance program, and much more.

Cummins Rocky Mountain LLC is an affirmative action, equal opportunity employer. We do not
discriminate against applicants or employees on the basis of age, race, sex, color, religion, veteran status
national origin, disability or any other status protected by state or local law. It is Cummins Rocky
Mountain's intention that all qualified applicants are given equal opportunity and that selection decisions
be based on job-related factors.

Please apply on-line at www.cumminsrockymountainjobs.com

Changing Your Contact Information

If you have a change of address, e-mail or telephone number and you want your ASSE
friends to find you, please call the National office of ASSE at 847-699-2929 or e-mail
them at customerservice@asse.orqg.
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