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President
. Michael Lorenzo, CSP
October Meeting 303-361-4343

michael.lorenzo@pinnacol.com

DATE: October 9, 2007 President-Elect,

PLACE: Garcia’s Restaurant TIME: 11:00 am Registration Vice President, Program Chair
5050 S. Syracuse St., 11:30 am Lunch '\"3',8';) T
Denver, CO 80237 12:00 pm Program IewismicI;@hEJtmail.com
(Location Directions on page 2)
. . . Secretary
COST: $17.00 with reservation by 5:00 pm Friday, Oct. 5, 2007 Dan Klimek
$22.00 at the door without a reservation 303-871-7100
Reservations: please e-mail hmerchant@ehsdocuments.com dklimek@tjsisk.com
Or call 303-986-1067
Treasurer
TOPIC: Proactive Safety Metrics that Drive Results in All Industries Website Coordinator

AIHA Technical Conference Chai

. . L Holli Merchant, CIH, CSP
Converting from lagging to leading indicators 303-986-1067

for Safety Performance — hmerchant@ehsdocuments.com
It Can be Done!

Membership Chair

The Safety Management Process (SMP) is a proactive safety program that Foundation Chair

was developed and implemented by Anne Bevington while she was Dus;ggggg?{tzzég SP
employed by the Coors Brewing Company and resulted in over a 200% dustin.richartz@ensigneneray.com
reduction in injuries over the past 5 years. The program does not focus on

traditional metrics for safety such as OSHA rates and number of injuries, Newsletter Chair

but instead is focused on employee participation and a proactive Tammy Stevens, ASP
involvement in safety. The program is easy to understand and overall is a tstgsg’r'lggk;gﬁ“;m
simple approach to a complex problem. :

Govt. Affairs Chair

Anne Bevington has over 16 years of experience developing and implementing all STARS Chair
aspects of EHS at various industrial facilities. Most recently, Ms. Bevington was Justin Chivers, CSP, ARM
the EHS Business Area Manager at the Coors Brewing Company in Golden, 303-944-1364
Colorado where she just recently left to pursue other opportunities. Prior to Coors, justin.chivers@pinkardcc.com

Ms. Bevington worked in the fiberglass and lead-acid battery industries. Ms.
Bevington has a BS Degree in Chemical Engineering from the Colorado School of
Mines.

Member at Large
Jeff Citrone, CIH, CSP
303-781-8211
jcitrone@buysandassociates.com

Past President,
Member at Large
Mark Semonisck
303-588-6950
mark.semonisck@Ilockton.com
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NOCO Section Meeting:

DATE: October 16, 2007

PLACE: Manno’s Grille TIME: 11:00 am Registration
Collindale Golf Course 11:30 am Lunch
1441 E. Horsetooth Rd. 12:00 pm Program
Ft. Collins, CO 80525

COST: $20.00 RSVP by 5:00 pm Monday, Oct. 1, 2007
Reservations: please e-mail clyde.serna@pinnacol.com

TOPIC: COLORADO RESOURCES FOR PROTECTION FROM
TERRORISM

The Colorado Information Analysis Center was designed as a fusion center
that creates cross-jurisdictional partnerships between local, state, tribal and

federal agencies to include private sector participants, when appropriate.

provides a central point in Colorado for the collection, analysis and timely
dissemination of terrorist-related information. The fusion center concept
is integral to the DHS strategic information sharing initiative.

The Colorado Rubicon team is responsible for conducting vulnerability
assessments on Colorado’s most critical infrastructure and key resources
(CI/KR). The assessments include detailed on-site inspections that
encompass all-hazard integrated vulnerability assessments. Rubicon
assessments focus on limiting casualties and structural damage to personnel
and maintaining business continuity in the event of an attack or natural
disaster.

The staff of the Office of Preparedness and Security will discuss current
terrorism trends as related to the nation and the State of Colorado, as well as
information sharing and critical infrastructure/key asset protection in relation
to the Colorado Information Analysis Center (CIAC) and the Colorado
Rubicon team.

Captain Brenda Leffler is a fourteen-year veteran of the Colorado State Patrol and
currently serves as the Section Commander of the CSP Homeland Security Section
and the Deputy Director of the Office of Preparedness and Security.

Captain Leffler was instrumental in the development of the Colorado Information
Analysis Center (CIAC) and the Colorado Infrastructure Protection Project, which
includes the Rubicon Team. Captain Leffler assists in the development of anti-
terrorism products and provides courses and lectures across the nation in information
sharing, critical infrastructure protection and anti-terrorism best practices and
strategies.

Captain Leffler has an additional ten years of law enforcement and emergency
medical experience from her service in the United States military. Captain Leffler
has a bachelor of science in Criminal Justice from Metropolitan State College of
Denver.

NOCO SECTION
EXECUTIVE BOARD

Chairperson
Clyde Serna
clyde.serna@pinnacol.com

Secretary/Treasurer
Cheryl Pieper
Clp7@pvhs.org

Member at Large
Chuck Criste
charles.criste@ge.com

DIRECTIONS TO
MEETING
LOCATIONS

Garcia’s: 1-25 South to
Belleview — east on
Belleview to Syracuse
1 block north

Manno’s: 1-25 north to
Harmony Road. West to
Timberline. North on

Timberline to Horsetooth
Road (1 mile). West on
Horsetooth 1 mile — golf

course on right side of the

road.
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upcoming events

Z359 Fall Protection Code

Webinar - Wednesday, October 10, 2007 -
10am-11:30pm MST

Presented by: Randy Wingfield, Chair of the Z359
Committee and Joseph Feldstein of MSA

The American Society of Safety Engineers
(ASSE) recently announced approval of the new
Z359 Fall Arrest Code, which is a new series of

American National Standard Institute
(ANSI)/ASSE fall protection/arrest standards. This
90 minute Webinar will provide an overview of
the new Code and address how it will benefit
SH&E Professionals.

For more information about the conference call or
ASSE Teleconferences, please contact Michelle
Miller at mmiller@asse.org or 847-768-3437.

AIHA-RMS and ASSE Colorado
Chapter Present:

Exchanging

new times = new ideas

upcoming events

Crisis Management Symposium

November 15-16, 2007
Hyatt Regency Houston - Houston, TX

This seminar is designed to help you build the
framework of an effective crisis management
plan. Over 20 sessions will be presented on crisis
management leadership that will help structure
your plan from before the disaster strikes to
disaster management and recovery.

You will also have the opportunity to collaborate
with your peers on tabletop case studies and mock
crises to prepare for events such as pandemics,
natural disasters, and workplace violence.

Registration information can be found on
www.asse.org under “Professional
Development”.

@Knowledge

October 16-17, 2007
Arvada Center for the Performing Arts
6901 Wadsworth Blvd.
Arvada, Colorado

This year’s edition of the annual OEH&S conference will feature two days of technical presentations in current industrial
hygiene and safety aspects. In addition, there will be a vendor exhibition on Day 1.

Please visit www.coloradoasse.org in the near future for updates on technical presentations and other conference
features. For information or questions please go to http://www.aiha-rms.org/.

2008 Professional Development Opportunities in Denver, Co:
April 27-May 3, 2008:

ASP Certification Workshop
CSP Certification Workshop

Safety Management |
Safety Management Il

More information will be posted here and on www.coloradoasse.org
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+
LAS VEGAS

June 9-12, 2008
Las Vegas Convention

2008 oo
Las Vegas, Nevada

LAS VEGAS

Be part of the largest safety, health and environmental (SH&E) event of the year ... SAFETY 2008! SAFETY 2008 will bring
together 6,000 safety professionals and exhibitors in an educational and social environment. Be on top of the latest SH&E news,
topics include;

.

Basic Safety Management Workplace health
Overview of regulatory compliance Environment
Hazard identification and control Risk management

Join us for the premiere safety event of the year!

Earn an Additional COC!

In October 2005, the Board of Certified Safety Professionals announced that
CSPs who complete a safety-related certificate program containing two or more
seminars may earn one COC in addition to the COCs earned for the seminars
contained in the program.

CSPs can earn an additional COC for completing the:

ASSE Certificate in Safety Management
The Executive Program in Safety Management

Both of ASSE's certificate programs are eligible for the additional COC. If you
have been considering participating in these programs, this is an excellent time
to begin. If you have completed some portion of these programs, we can assist
you in scheduling the remainder of your seminars so that you can receive this
bonus COC. Contact ASSE Customer Service at 847-699-2929 for details.

CHMM Credit — The Institute of Hazardous Materials Management (IHMM) has
pre-approved certain ASSE seminars for CHMM recertification credit. Seminars
which have been pre-approved list the number of CHMM CMPs with the seminar
description. ASSE will certify and maintain a record of your attendance. A copy
of your Certificate of Completion for the seminar may be used for claiming
CMPs towards your CHMM recertification. If you have any questions regarding
the reporting or credit authorized, please contact the Institute of Hazardous
Materials Management, 301.984.8969 (Fax 301.984.1516).
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Volunteers Needed for Ergonomics
Report

Colorado Chapter member Sharon Bankes is
looking for volunteers willing to be videotaped
performing work tasks including repetitive
material handling, bending, walking, lifting above
the head, extending the arms behind the body,
static postures, or pinch grips. All footage will be
used to supplement a written report to be used
towards her certification for Ergonomic Evaluation
Specialist.

If you are interested in helping, please contact
Sharon by phone at (720) 913-3348 or (720)
224-4814.

"Have | thought this through?‘
What's THAT supposed to mean?"

PRESCRIPTION DRUGS AND SAFETY

The National Institute on Drug Abuse (NIDA) estimates one in six working Americans have a drug problem, at a
cost of $60 billion dollars a year to American businesses. These costs come in the form of increased workman's
comp claims, increased accidents, higher medical costs, and decreased productivity.

While many of the drugs used are illegal, many of the drugs abused are prescription and "over the counter".
Workers need to be trained that overuse or abuse of illegal, prescription, and "over the counter” drugs can
seriously impede their alertness, attentiveness, and ability to make coherent decisions. They are not only putting
themselves at risk, but also their coworkers, and sometimes the public. Aside from direct safety risks, their
efficiency and effectiveness also suffers.

Workers need to be responsible when taking prescriptions:

-When away from work because of an illness, a worker needs to let the supervisor know if current medications
may affect their performance.

-Take medications at the proper time, in the proper dosage. Avoid mixing with alcohol or other drugs.

-Do not take expired medications, and do not share with friends or family members.

-Workers must know their limits. Tell supervisors if they are unable to complete a task.

Supervisors and coworkers need to be alert and watch for:

-Decreased performance -Coordination issues
-Dilated pupils -Memory loss

-Mood swings -Sleepiness

-Balance issues -Difficulty concentrating
-Disorientation -Allergic reactions

With education, accountability, an effective drug program, and some good old-fashioned common sense, safety in
the field can be greatly increased and the cost to businesses and workers can be greatly reduced.
-Joy Tice, KSI Safety and Environmental Solutions www.ksisafety.com

t_ t_ t_ t_ t_ t_ t_ t_ t_ t_
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Job postings:

Field Safety Manager (9/21/07)

Location: Denver, CO

Function Overview:

e Support the implementation of The Company
Safety and Security Management System
focusing on continuous improvement

e Develop and implement program that drives
operational leadership accountability to ensure
compliance with The Company requirements as
well as applicable federal, state and local
regulations

e Drive execution of both strategic and tactical
initiatives at the terminal level

e Act as point of contact for Terminal Managers
within position(s) of responsibility

e Engage all levels of the organization in the safety
process

Purpose:

e Improve performance in all primary safety
metrics

e Improve overall Safety & Loss Prevention
awareness and knowledge at all levels in the
organization

e Drive consistent implementation and execution
of strategic and tactical initiatives

e Drive improved regulatory compliance

Essential Duties and Responsibilities:

e Contribute to tactical and strategic Safety and
Security planning, including organizational rollout
of these plans

e Drive field execution of tactical and strategic
initiatives

e Delivery of Safety and Security training

e Provide mentoring and technical guidance to Log
Clerks (direct management responsibility)

e Communicate terminal safety performance

e Conduct trend analysis

e Work with terminal management in the
development of location-specific action plans

e Drive operational ownership and accountability
for safety performance

e Establish and maintain effective working

relationship with terminal management and

owner operators

Conduct regulatory and procedural audits

Facilitate and participate in investigations

Execute Focus Account Strategy

Participate in award recognition events

Conduct Annual Performance Evaluations of staff

Qualifications:

e BA/BS Degree in Occupational Safety & Health,
Industrial Hygiene, Loss Prevention, Risk
Management or related field required

e 3+ years of direct field safety experience in
managing employee/contractor Safety & Health,
environmental and fleet safety management

e Candidates possessing or in pursuit of any of the
following certifications are preferred: Certified
Safety Professional [CSP], Associate Safety
Professional [ASP]

Contact: John Callahan 973-758-9200

Apply: Send attached Word.Doc formatted resume to
70-MH318@apply.maxhire.net

Regional Industrial Hygiene & Safety
Manager (9/13/07)

The Company: Lafarge, Western U.S. Region-
Aggregates, Concrete, and Asphalt (AC&A) Group
employs approximately 2,500 people and is part of
Lafarge North America. The Western Region includes the
Front Range- Colorado, Kansas, New Mexico, Missouri,
Oklahoma, Arizona, and Wyoming.

Lafarge North America (www.lafargenorthamerica.com)
is the largest diversified construction materials company
and supplier of cement, aggregates and concrete, and
other materials for residential, commercial, institutional
and public works construction in the United States and
Canada. Lafarge North America is part of the Lafarge
Group, a world leader in building materials that is active
in 75 countries, and employs more than 83,000 people.
Their goal is to be the best building materials company
in the region and in the world. To reach this goal, they
are committed to meet the needs of: their customers,
their employees, and the general public.

The Position: This Regional Industrial Hygiene (IH) &
Safety Manager position is located in Westminster,
Colorado, and is responsible for the development and
implementation of all IH programs, processes, and
systems within the Western Region (Colorado, Kansas,
New Mexico, Missouri, Oklahoma, Arizona, and
Wyoming). In addition, this position has responsibility to
assist and develop other safety programs, processes,
and systems in partnership with the 3 Regional Safety
Managers. This position reports directly to the Director of
Safety and Health, Western U.S. Region, and is a
member of a 6 person Safety/Health team.

Objective: Ensure implementation and ongoing
improvement of Industrial Hygiene, Safety and Health
processes and systems within the AC&A U.S. Western
Business Unit (BU) consistent with Lafarge priorities and
policies as well as compliance with relevant regulations.
Serve as a catalyst to promote and maintain a positive
safety culture within the BU.
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Responsibilities:

Occupational Health

Manage industrial hygiene program for U.S.
Western BU addressing chemical and physical
stressors including, but not limited to, crystalline
silica, asbestos, noise, welding fumes and other
regulated substances to evaluate compliance
with Lafarge, OSHA, MSHA, NIOSH, and industry
standards.

Knowledge of analytical methods and results
interpretation for industrial hygiene samples.
Facilitate the development of site-specific
occupational health stressor control plans with
U.S. Western BU management.

Conduct qualitative occupational health risk
assessments.

Prepare technical reports to include risk
assessments, deficiencies, and recommendations
regarding safe work requirements.

Manage the 3E System to include Material Safety
Data Sheets and chemical inventory lists to
ensure compliance with the Federal Hazard
Communication Standard.

Communicate lessons learned and best practices
with the BU and product line personnel.
Collaborate with operational management in
identifying occupational health and safety needs
and help develop objectives compatible with the
goals and objectives of Lafarge.

Support operational management, external
consultants, legal support, and customers.

Safety Management

Direct and advise BU management as a subject
matter expert on the implementation,
management, and auditing of Health and Safety
Management Systems to effect continuous
organizational development.

Provide value added safety and health service to
the US Western BU product lines through the
implementation of best practices, Lafarge AC&A
programs and policies, and coaching of
management.

Analyze and effectively communicate trends in
product line accident/injury data to continuously
evaluate programs and policies to assure
alignment with the BU and corporate health and
safety goals and directives.

Provide expertise for the investigation and

Support the BU Director of Safety and Health to
identifying system, program and training needs
within the product lines that impact BU safety
and health goals and objectives to improve
organizational excellence.

Develop training modules and educational
materials for key safety and health initiatives.
Understand and drive improved safety value
added customer service to support the Lafarge
performance culture.

Contribute to the effectiveness of the product
line management promoting the Lafarge safety
culture, focused on behavioral change and
personal accountability.

Develop and maintain a positive and constructive
relationships with BU and product line
management, employees and local regulatory
agencies, MSHA, OSHA, Fire Departments, etc.
Monitor federal and state agencies for regulatory
changes and advise operations.

Understanding of behavior based and
observational safety program expertise.

Qualification Profile:

Education preferred: Master’s degree in
Industrial Hygiene or Safety from an accredited
university.

Professional certification preferred: CIH, CSP, or
ability to obtain.

Experienced preferred: 5-8 years related
experience in construction materials industry.
Travel 30-40%.

Excellent field and management communication
skills.

Preferred computer skills: Word, Excel,
PowerPoint, Access.

Expert knowledge of ANSI/MSHA/OSHA
regulations.

Timely and sound decision-making skills.

Good business focus, ability to interact with all
levels of an organization.

Ability to multi-task to efficiently complete
projects.

Highly organized and detail oriented.

Passion for organizational excellence within ever-
changing environments.

Fully developed soft managerial skills with ability
to influence non-reporting entities.

Ability to move interchangeably from the role as
a team player to individual contributor.

Contact: Diane Marcum is conducting an exclusive
retained search. Please email all resume information to:
resume@forkerassociates.com (put IH/Safety Manager in
subject line). No phone calls please. Please do not
contact Lafarge directly.

analysis of health & safety concerns and
incidents, development of corrective actions
focused on influencing behavior change and
mechanisms to support a culture of continuous
improvement.

e Team leader to promote active ownership and
leadership for safety / health initiatives, policies,
and programs.
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Loss Prevention Specialist (9/10/07)

Pinnacol Assurance, Colorado’s leading workers’
compensation insurance company, has an opportunity
for an experienced safety professional based in Denver
and serving portions of the north Metropolitan area.

Candidate will possess the advanced skills and abilities
needed to conduct the following loss prevention/cost
containment services for our policyholders: on-site
safety inspections, accident analysis; ergonomic hazard
analysis; claims management procedures; and returned-
to-work programs. Requires considerable instate travel.
Bachelor's Degree in safety or related field; ASP, CSP
certification; with minimum of 4 years field experience.
Individual must be a self-starter, well organized and
have good computer, communication, and presentation
skills.

For prompt consideration apply online at
www.pinnacol.com. EOE

Safety Specialist (9/7/07)

Ranked by the Rocky Mountain News as one of
Colorado’s leading companies, EchoStar aggressively
recruits energetic, driven, intelligent people to meet the
demands of our exciting industry and to help us reach
our vision of changing the way the world communicates.
To add to our team of talented people, we are currently
seeking a Safety Specialist within our Corporate Risk
Management Department. The Safety Specialist will
travel roughly 40% throughout the United States and will
act as the divisional safety resource for all safety/loss
control issues and questions.

The responsibilities of this role include:

e Ensure overall compliance with OSHA and other
applicable regulations, including state-specific
regulatory programs.

e Conduct site audits to maintain compliance
activities with federal, state and local
regulations, company policies, training
initiatives, workers’ compensation requirements
and risk mitigation programs.

e |dentify risks/deficiencies and ensure issues are
addressed and resolved (e.g. using the site
safety committee).

e Work with contracted services to ensure that
services are timely and necessary reports are
generated (e.g. ladder maintenance program,
Driver’s Alert).

e Promote company safety initiatives, including
safety recognition program, site safety
committees and other company/divisional loss
control programs.

e Conduct accident investigations with site
representatives to assess unsafe acts and
conditions, process changes and other injury
prevention/reduction activities.

e Create and disseminate safety communications,
including weekly safety communications.

e Conduct periodic technician ride-alongs and
audits using job-safety audit forms. Ensure site

management conducts required safety-related
audits (e.g. ladder, vehicles, technician).

e Review loss information to determine trends to
plan needed safety initiatives.

e Ensure workers’ compensation and auto claims
are reported accurately and timely. Follow-up
with site management when improvements and
training are needed.

Participate in divisional claim reviews.

e Review Driver’s Alert calls to determine if
training opportunities exist.

e Ensure sites are following established guidelines
with disciplinary action and training.

e Identify required safety training for field staff
and partner with Training department to develop
training programs.

e Provide necessary safety training to field staff in
conjunction with the Training department.

e Work with General Managers, Divisional
Management, Fleet Management, Training
department, insurance brokers, insurance carrier
and other departments to identify additional risk
mitigation issues.

e Communicate issues and recommend changes to
Risk and management.

EchoStar offers our Safety Specialist the following
benefits:

e Medical, Health Savings Account, dental, and
vision insurance

401(k) and employee stock purchase plan
Tuition reimbursement

Employee referral program

Training opportunities

FREE satellite TV system and programming
Opportunity for a level of responsibility that
could take years to reach in other companies

Minimum qualifications to be considered are:

e Bachelor’s degree from four-year college or
university and at least 2+ years of related
experience and/or training. Safety or field
experience preferred.

e Must be able to understand, interpret, apply and
explain laws, codes, regulations, policies, and
procedures to employees and management.

e Must be able to communicate effectively orally
and in writing with all levels of management and
employee population, and have a working
knowledge of national codes and regulations
regarding safety and loss control.

e Must be highly intelligent, self-motivated,
energetic, extremely organized, and able to
problem solve.

e Excellent customer service skills and the ability
to meet deadlines is essential to succeed in this
position.
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e Proficiency with MS Office Suite required
including experience with Word, Excel, Access,
and Outlook.

Please send resume with salary expectations to
riskmanagement@echostar.com.

Senior Staff Engineer - Corporate Staff
Environmental Project Manager
(8/731/07)

Qwest Communications International Inc. (NYSE: Q) is a
leading provider of voice, video, and data services. The
company's employees are committed to the "Spirit of
Service" and providing world class services that exceed
customers' expectations for quality, value and reliability.
Customer satisfaction and winning customer’s continued
business and loyalty is what helps make our company
what it is today.

This is a Senior position on the corporate staff in our
Risk Management Safety and Environmental
Management organization located here in Denver,
Colorado. This position serves as a subject matter expert
in environmental compliance to Qwest leadership and
front line managers across the entire enterprise.

Classification: Regular Full-Time
Location: Denver, CO

Job Responsibilities:

e Serve as a corporate subject matter expert” on
issues relating to EPA and other federal, state
and local environmental regulations.

e Provide direct technical support to Qwest
business units in all subject matter areas related
to environmental compliance (e.g. RCRA, EPCRA,
SARA, CERCLA, CWA, CAA, etc.).

e Conduct facility audits, vendor inspections, and
assessments covering fire and life safety,
industrial hygiene, security, ergonomics,
environmental and safety program compliance.

e Develop or update environmental policies and
procedures.

e Function as the corporate regulatory interface to
federal, state, city, and county environmental
regulatory agencies.

e Assist line managers/supervisors in delivering
environmental compliance program training.
Validate training completion through periodic
documentation reviews and facility operation
reviews.

e Interface with both internal and external legal
counsel in the disposition of Notices of Violations
(NOV’s) and other matter related to
environmental compliance actions.

e Interface and meet on a regular basis with senior
management to review environmental and safety
compliance metrics. Solicit feedback regarding
environmental technical support performance.

e Provide support to maintain and upgrade current
environmental database.

e Assist with environmental legislative review and
if applicable provide comments to regulatory
agencies.

Basic Job Qualifications:

e Self motivated and capable of managing multiple
projects at one time

e Ability to work with minimal supervision.

e Must have extensive experience in EPA
regulations and inspections and regulatory
inspections. All Appropriate Inquiry, and other
local, state and federal safety and environmental
regulations.

e A Bachelors Degree (BS) in Environmental
Engineering, Environmental Sciences or related
scientific discipline.

e A minimum of ten years of direct experience
administering and implementing Environmental
compliance programs.

e Possess a Professional Engineering (PE)
designation, or hold certification from the
Institute of Hazardous Materials Management
(CHMM).

e Certifications from the American Board of
Industrial Hygiene (ABIH) or the Board of
Certified Safety Professionals (BCSP) is also
desirable

e Proficiency with Microsoft Office Suite
applications is essential applications.

e A willingness to travel up to 20%.

Preferred Job Qualifications:

e Knowledge of fuel tank leak detection and alarm
systems

e An advanced degree in environmental sciences
or engineering.

Qwest Corporation is an Equal Opportunity Employer.
Any offer of employment is contingent upon the results
of a pre-employment drug test and background check.

For more information, see Qwest's website:
http://www.gwest.com/careers/jobsearch/index.html

Independent Loss Control Consultant
(8/729/07)

e Workers comp, package and construction
experience needed.

CSP a + .Fee based.

Top $$ paid.

P/Tt available in Colorado.

All work submitted electronically — must have
computer and internet skills.

Send resume in confidence to Pro Safety Plus @ 916-
914-2491 or email to mail@prosafetyplus.com.
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Safety Engineer / Industrial Hygienist
(8/727/07)

Company Name: Carestream Health, Inc.

Industrial Hygiene: Reviews proposed OSHA
regulations and evaluates potential impact on site
operations. Communicate results of evaluations
appropriately and effectively. Design & implement
compliance solutions in consultation with plant
management.

e Review work-related incidents; establish root
cause and recommend corrective actions as
needed.

e Interface and negotiate with local, state &
federal EHS regulatory agencies as needed.

e Perform appropriate inspections, investigations,
data collection, data assessment, new product
and project design reviews as necessary, with a
focus on exposure assessments, noise
assessments, and other OSHA regulated
activities such as PPE, LO/TO, PIT, etc.

e Prepare & submit reports to management and/or
regulatory agencies as needed.

e Evaluate the impact of EHS controls on
processes, materials, equipment, product
quality, and cost of doing business.

e Coordinate and participate in EHS audits, change
management reviews, closure of findings, and
follow-up verification.

e Develop, administer, and implement EHS
improvement strategies and management
systems, including procedures and training
programs.

e Develop, administer, and implement Radiation
Safety Program. Serve as Radiation Safety
Officer

e Evaluate the ergonomics of work place
operations and implement necessary
improvements

Education and Experience:

e B.S. or advanced degree in Environmental
Health, Occupational Safety or other technical
field (or equivalent experience).

e Occupational Safety or Industrial Hygiene
background. CIH and/or CSP certification(s) or
capacity to obtain within two years required.

e Minimum of 3-years experience required

e Effective communications skills — written &
verbal

e Ability to work independently & proven
proficiency in project management & problem-

solving

e Familiarity with site operations and associated
HSE issues

e Experience interacting with Colorado regulatory
agencies

e Proficiency in MS Office (Word/Excel/PowerPoint)
& Lotus Notes

Salary info: (Not Required)

Application Deadline: Apply online at
www.carestreamhealth.com Requisition # 184BR

Thanks!

Bobbie Rivera, PHR

Senior Recruiter

Spherion - On-site @ Kodak Colorado

KNet 222-4010 (970) 686-4010

To view and apply to Kodak's positions, please visit
www.kodak.com/go/careers

Environmental Health and Safety
Engineer Associate (8/20/07)

Location: Denver, CO
Company: Lockheed Martin

Job Description: Interprets, recommends, and
develops programs that comply with environment, health
and safety (ESH) regulations and/or company policies.
Assists in planning for changes in physical facilities to
meet new regulatory requirements. Develops and
implements safety program to prevent or correct unsafe
environmental working conditions, using knowledge of
industrial processes, mechanics, chemistry, psychology,
and industrial health and safety laws. Examines plans
and specifications for new machinery or equipment,
facilities, to determine if all ESH precautions have been
included. Tours plant to inspect fire and safety
equipment, machinery, and facilities to identify and
correct potential hazards and ensure compliance with
safety regulations. Investigates industrial accidents to
minimize recurrence. Conducts program to recognize,
eliminate, evaluate and control occupational health
hazards or environmental factors or stresses arising in or
from the workplace or facility that may cause sickness,
impaired health or well-being, or significant discomfort
and inefficiency among workers or citizens of the
community. Coordinates the monitoring of all workplace
environments by analyzing work operations and
processes, materials, equipment, and work habits of
employees; measures the magnitude of exposure to
workers of all environmental hazards by selecting or
devising methods and instrumentation suitable for such
measurements; and presents specific conclusions and
recommendations to appropriate management groups.
Prepares rules, standards, and procedures as necessary
to promote the healthful conduct of all work practices
and the prevention of hazardous or nuisance exposure to
the surrounding community. Assists in educating
employees on practices, precautions, and procedures.
Reviews present and proposed standards and surveys
new installations. Audits programs and conditions,
provides written reports of findings with
recommendations for improvement (where needed); and
follows up on implementation.

Required skills:

e Excellent written and verbal communication skills
e Proficient with Microsoft Office applications


http://www.carestreamhealth.com/
http://www.kodak.com/go/careers

e Ability to handle multiple tasks / projects
concurrently

e Ability to work in a team environment

e Ability to work successfully at all levels within an
organization

Desired sKkKills:

e Practical Safety Engineering work experience

e Practical Industrial Hygiene work experience

e Practical experience interpreting & implementing
OSHA regulations

Please submit your resume at jobs.Imc@Imco.com and
reference position #41369BR or apply online at
www.lockheedmartin.com/careers.

Environmental, Safety and Health
Manager (8/20/07)

Location: Denver, CO
Company: Lockheed Martin

Job Description: Manages more than one functional
area Environmental Health, such as Regulatory
Compliance, Remediation, Environmental Services,
Toxicology, Occupational Health and Safety, Medical.
Responsible for coordinating subordinate employee
recruitment, selection and training, performance
assessment, work assignments, salary, and
recognition/disciplinary actions. Requires 15 years
experience in the ES&H field. Position is located in the
Denver, CO area.

Possesses excellent written and oral communication and
interpersonal skills. Certified Safety Professional (CSP)
preferred.

Required skills:

e Microsoft Office

e Prior management experience

e Prior ESH management experience
Desired skills:

e Certified Safety Professional (CSP)

Please submit your resume at jobs.Imc@Imco.com and
reference position #45044BR or apply online at
www.lockheedmartin.com/careers.

Environmental Health & Safety Engineer-
Ball Corporation (9/24/07)

Responsible for:

e Surveying plant equipment, determining machine
guarding status and working with facilities to
implement an effective guarding program.

e Providing corporate assistance on development
and implementation of electrical safety
programs.

e Conducting environmental, health and safety
assessments to evaluate plant compliance with
regulatory and company programs, and
identifying operations, work practices, or
materials which may present an unacceptable
health risk.

e Analyzing results of assessment reports and
making recommendations to decrease
incident/accident rates, improve compliance
positions, improve efficiencies, and reduce costs.

e Participating in due diligence investigations and
accompanying state and federal regulatory
inspectors on health-related plant inspections or
personal monitoring.

e Conducting health and safety training classes,
related to electrical safety and machine
guarding.

e Working to establish environmental, health &
safety management systems based on principals
contained in the 1SO 14001 and OHSAS 18001
standards.

Requirements:

e Broad training in a related field usually acquired
through college level education; prefer BS
degree in Engineering or professional
certifications such as electrical license, or related
experience.

e Minimum of 3 years relevant experience;
extensive working knowledge of Occupational
Health & Safety and US/Canadian Environmental
regulations, including OSHA Standards for
General Industry, machine guarding, and NFPA
70-E Electrical Safe Guarding requirements.

e Experience in implementing environmental,
health & safety compliance and management
systems; I1SO standards experience is preferred.

e Experience in developing and presenting health &
safety and environmental training.

e Excellent written and verbal communication
skills; must be able to communicate/present to
upper level management.

e Ability to be organized and work in a team
environment.

e Ability to complete tasks timely to accomplish
overall goals and objectives.

e Strong skills in Microsoft office products,
especially in Excel and Access.

Travel: This position requires on average 50% travel.

Relocation Assistance is available; position is located at
Broomfield, Colorado. EOE M/F/D/V

Apply online at www.ball.com.
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Knowledge

new times = new ideas

| Rocky Mountain Section |

Name:

Title:
Employer:
Phone:

Street Address:
City:

Email:

Memberships:
(See note below on
member discounts)

Check if you are a
sponsor:

Organization:

Tuesday October 16" and Wednesday October 17"
Registration Form

( ) - Fax _( ) -

State: Zip:
[ ] AIHA National [ | ATHA-RMS [ ] ASSE [ ] OTHER
[] Gold (2 free registrations) [ Silver (1 free registration)

Conference Registration Fees

Full Conference—Includes admission to all of both day’s events and one lunch for each day.

On or Before 10/01/2006 After 10/01/2006

ATHA/ASSE member [ $200 [ Beef [ $255 [ Beef

[] Chicken [] Chicken

[ Vegetarian [ Vegetarian
Non-member O $220 [ Beef [ %275 [1 Beef

[] Chicken [] Chicken

[ Vegetarian [ Vegetarian
Student/Unemployed [ $40 L] Beef [ $60 O Beef

[] Chicken [] Chicken

[ Vegetarian [ Vegetarian
Half Conference — Includes one day admission to all of that day’s events and lunch
ATHA/ASSE member [ $135 [ Beef Os$175 [ Beef

[ Chicken [ Chicken

[ Vegetarian [ Vegetarian
Non-member D $155 D Beef D $195 D Beef

[ Chicken [ Chicken

[ Vegetarian [ Vegetarian
Student/Unemployed 0 s2s O Beef 0 $45 O Beef

[ Chicken [ Chicken

O Vegetarian O Vegetarian




Note: Arrangements for half-day registration may be accommodated on a case by case basis.
Note: If you have special dietary needs please let us know.

One-day registrants: check day attending [ ] 10/16/06 [] 10/17/06  Total Due

To pay online go to http://oehsregistration.eventbrite.com. To pay by check or money order, mail completed form
with enclosed check or money order to Ryan Hellman at the address listed below.

MULTIPLE REGISTRATION:

Name: Meal Choice:
Name: Meal Choice:
Name: Meal Choice:
Name: Meal Choice:
Name: Meal Choice:
Name: Meal Choice:
Name: Meal Choice:
Name: Meal Choice:
Name: Meal Choice:
Name: Meal Choice:

NOTE: Multiple Registration forms must be mailed, you cannot register on line for more than one person at a time.
You must send a check or money order for multiple registrations.

MEMBERSHIP

Note: Local and national AIHA and ASSE members receive the discounted admission to the conference as well as
informative newsletters and meetings throughout the year. Go to http://www.aiha-rms.org, http://www.aiha.org or
http://www.asse.org for information on membership and dues. Please check if you would like information on how
to become an [_] ATHA or [_] ASSE member.

PAYMENT METHOD
[] Check or money order (Make payable to ATHA-RMS)

[] Visa/MasterCard log on to http://oehsregistration.eventbrite.com.

1. If paying online, please mail or fax registration form to Ryan Hellman at address below.

If paying by check or money order, mail completed form with enclosed check or money order to Ryan
Hellman at address below.

Ryan Hellman

AIHA-ASSE Fall Conference Registration
c/o Hellman & Associates

2221 East Street, #202

Fax (303) 384-9828

Phone (303) 384-9827

2. Registration confirmation will be posted on the www.aiha-rms.org website. If you do not see your confirmation
5 days after registering, please call Ryan Hellman at (303) 384-9828.

If you have registration questions or conference questions, call Jennifer Meyer at (303).953-6922.

4. Cancellation Policy: Refunds or substitutions can be made if requested more than 30 days prior to the
conference. Within 30 days of the conference no refunds will be made; however, substitutions will be accepted.

5. Certification maintenance points have been requested from ABIH and a letter from ABIH will be part of the
conference handouts. Conference content should qualify for CSP COC points (Note: BCSP does not provide
event certification so individuals should keep appropriate conference documentation).
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